
 

• System of references, competences, training concer-

ning the 6/8 chosen professions 

• Tools for professional guidance 

• Handbook for teachers and trainers 

• Website / Web 2.067.545.01 

• Workshops 

• Conférences 

• QR Code 
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The pursuit of so-called "green jobs"—employment that contri-

butes to protec�ng the environment and reducing humanity's car-

bon footprint—will be a key economic driver of the 21st century. 

"Climate-proofing" the global economy will involve large-scale 

investments in new technologies, equipment, buildings, and infras-

tructure, which will provide a major s�mulus for much-needed 

new employment and an opportunity for retaining and transfor-

ming exis�ng jobs.  

The number of green jobs is on the rise. The poten�al for green 

jobs is immense.  

Construc�on jobs, transporta�on industry and auto manufacturing 

are cornerstones of modern economies, but it also has the fastest-

rising carbon emissions of any sector. Modern rail and urban tran-

sit systems offer a greener alterna�ve and will create new green 

jobs.  Recycling and remanufacturing jobs, agriculture and forestry 

worldwide number many millions new jobs opportuni�es. There is 

addi�onal job poten�al in efforts to adapt to, and cope with, cli-

mate change.  

Governments need to establish a firm framework for greening all 

aspects of the economy, with the help of targets and mandates, 

business incen�ves, and reformed tax and subsidy policies. It will 

also be cri�cal to develop innova�ve forms of technology transfer 

to spread green methods around the world at the scale and speed 

required to avoid full-fledged climate change. Coopera�ve techno-

logy development and technology-sharing programs could help 

expedite the process of replica�ng best prac�ces.  

To provide as many workers as possible with the qualifica�ons 

they will increasingly need, an expansion of green educa�on, trai-

ning, and skill-building programs in a broad range of occupa�ons is 

crucial.  
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Chain of Inclusion     

Dissemina�on 



Shivaa Green Job, technology project 
 

Ra�onale behind the project: 

 

Professions in the field of the environment (water, waste, recy-

cling, energy efficiency, alterna0ve transporta0on, mainte-

nance, management of natural areas) are vectors for integra-

0on and qualifica0on for unemployed people, even with low 

qualifica0ons. (Unemployed, 45 years and +, people with no or 

low qualifica0ons, women, disabled people, ...). 

Innova0ve ac0vi0es which were carried out in Europe 

(guidance, training, «sites for inclusion»...) are o9en ignored 

and undervalued. The lack of diffusion and capitaliza0on leads 

to an important loss of social, economic and environmental 

efficiency.  

People responsible of job agencies, actors for training and gui-

dance have o9en a lack of knowledge concerning these new 

carriers.  

Impact:  

 

• Reinforce the competences for the different target groups.  

• Crea0on of a 'Chain of Inclusion', integra0ng actors such as: 

employment agencies, social workers, teachers, trainers, 

enterprises with the aim to facilitate the compe00veness, 

in order to enhance the chances of integra0on for 

unemployed people and fight against discrimina0on. 

• Promote innova0ve ac0ons and transfer this new 

knowledge to all professionals involved in the chain of in-

clusion 
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• Analysis of the breakes, levers, needs, good prac-

0ce guidance, training and employability 

 

• Se@ng up of an experimental plaBorm for orien-

ta0on, qualifica0on and integra0on for the target 

group 

 

• Produc0on of tools for voca0onal guidance, em-

ployment reference/skills/training and a guide of 

good prac0ces and teaching methods (CQF, VAE) 

 

MPS  (France) 

    
MPS  (France)  Maison de la Promo0on Sociale Aquitaine, MPS (France) 

Maison de la Promo0on Sociale Aquitaine, develops training ac0vi0es in 

many areas, from orienta0on to the employability, through the re-

acquisi0on of general knowledge, prepara0on for new skills.  

Ar0gues-près-Bordeaux 

 

COMUNICA (France) 

                      

Communica Sàrl – Agence de communica0on et d’evénemen0el    Cenon  

 

ONAGEB  Zaragoza (Spain) 
 

ONAGEB.SPAIN.S,L  is a young company with entrepreneurial spirit made 

by a team of dedicated professionals with high capacity. Our work re-

volves around teaching language, adult educa0on and development ini0a-

0ves generally proposed by the European Commission. 

 

ITCL (Spain) 

 
Ins0tuto Technologico de Cas0lla Y Leon 

Burgos 

  

ILMTEC (Germany) 

 
Ingenieurgemeinscha9 Dr. Prueger & Partner 

Gotha 

  

 

ANETEA (Cyprus) 

 

Larnaca District Development Agency 

Voroclini / Cyprus 

  

   

ACG (Romania) 

ACG Agen0a de Conultanta Generala srl 

Bucarest 

                                                                                                     

                                                                                                  

SwissMedia (Switzerland) 

Swiss IT & Mul0media Associa0on 

Vevey                                   

 

AQUITAINE CAP METIERS (France) 

Regional associa0on for educa0on, learning 

and job orienta0on 

Bordeaux 

 


